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Equal Opportunity Statement.

Equal opportunity is about celebrating difference and diversity. That means providing a work place environment and client service that reflects this.
Jason Lawrence Counselling & Life Coaching is committed to the principle and practice of equal opportunity across all of its activities, as an employer, service provider and as a facilitator in the delivery of Jason Lawrence Counselling & Life Coaching objectives. As such Jason Lawrence Counselling & Life Coaching will endeavour to ensure that all participants have equity at its core.
Jason Lawrence Counselling and Life Coaching objectives can, should and will be the right of everyone to aspire to and to achieve, and as such Jason Lawrence is committed to work towards ensuring that its ethos and service are made available to the many rather than the few.
Jason Lawrence Counselling & Life Coaching recognises the need to celebrate the difference and diversity of individuals, and therefore provisions, as a means of creating entitlement and access to Jason Lawrence Counselling & Life Coaching structures.
Jason Lawrence Counselling & Life Coaching recognises the need to consult widely with other external agencies to respond to diversity.
Addressing Equal Opportunities.
In addressing Equal Opportunities Jason Lawrence Counselling & Life Coaching will respond to issues of equity by;
Recognising that as an organisation – staff, volunteers wi8ll adapt and work flexibly in order to respond to the needs of a wide and diverse range of people.
Take positive developmental steps to increase the involvement from under represented groups in all aspects of Jason Lawrence Counselling & Life Coaching functioning.
Entitlement; People have the right to participate in, accessing quality and appropriate experiences in any association with Jason Lawrence Counselling & Life Coaching.

Accessibility: It is the responsibility of Jason Lawrence Counselling & Life Coaching to adapt provisions to fit the needs of the many.
Inclusion: Whatever and whenever possible, all will access the same quality provisions in a way that is appropriate from their needs.
Integrity: Whatever the activity or involvement, it should be of equal worth, challenging, relevant and in no way patronising.
Jason Lawrence an employer and provider of volunteering opportunities.
Jason Lawrence Counselling & Life Coaching aspires to provide a diverse work force, a composition that reflects that the broader community in terms of gender, ethnicity and disability.

In order to facilitate this we:
Provide full and fair consideration to all job / roles and applications.
Assist all of our employees and volunteers to realise their full potentials by ensuring that they receive fair consideration of their training and developmental needs and promotional opportunities.
Wherever possible modify employment and volunteering practices and procedures to reduce barriers experienced by members of disadvantaged social groups in seeking and during employment.
Maintain records in recruitment, volunteering, training and employment and use this information as a means of identifying inequality.
Regularly review our recruitment, selection, and training and promotion procedures to ensure that they are fair and reflect best practice.
Counsellors, Life Coaches and Mentors.
In our training and development of Counsellors, Life Coaches and Mentors we will strive to ensure that they are:
Established and implementing professional and ethical values and practice.
Promote and apply the principles and practice of equal opportunities.
Promote positive images of people with special needs.
Have a commitment to providing entitlement and across to all their professional activities.
Encourage high expectations and standards of achievement from all they Counsel, Life Coach and Mentor.
Involve everyone in meaningful and appropriate activities to ensure a quality experience.
Help everyone to achieve their full potential.
Directors, Executives and Administrators.
Will be expected to;
Adopt, promote and practice the values of the organisation.
Ensure that participation can be enjoyed by all.
Provide meaningful and appropriate experience which recognised and values the diversity of the participants.
Actively encourages the participation and involvement of people from disadvantaged groups of the community.
Policy into Practice.
Jason Lawrence Counselling & Life Coaching recognises that the successful implementation of its equal opportunity ethos will require the commitment of everyone involved within the organisation and will pro-actively encourage that commitment.
Jason Lawrence - DIP MBACP

Psychotherapist and Proprietor
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